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All-Navy

NOTES

MANNING: 96% to FY 23 authorizations, this rating compresses to CBCM at E9.
--RC to AC is available for YG11 (CM1), apply via CWAY.
- We Currently have conversion out opportunities for the 2013, 2016, 2017 & 2018
year groups. Apply in MNA.
- NC and NC-CRF are currently in high demand, for conversion requirements refer
to MPM 1440-020 for NC and BUPERSINST 1133.29 for NC-CRF.
- Naval Support Unit (State Department) is looking for PO2-CPO. Contact the
Naval Support Unit recruiter at (703) 312-3563.
- Naval Special Warfare Development Group (NSWDG) is looking for CM1's and
CM2's that can pass 2nd class swim quall, obtain TS/SCI clearance, No ARI/NJP
for 3 yrs and commit a four year OBLISERVE. Contact NSWDG at 757-862-0404.
or NSW.SEABEE.RECRUITERS.DL@socom.mil.
- MUSE is looking for E4-E6 Seabees. Contact recruiter at 805-982-3535/DSN551.
- UCT is looking for Seabee candidates E2-E6 that could qualify. Contact NCG1
805-982-6168 or NCG2 228-822-5177/5020 recruiters.Ref MPM 1306-912 for info.

REQUIREMENTS: ASVAB (AR+MC+AS=162) / 36 month OBLISERV required.
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ZONE A ZONE B ZONE C ZONE D ZONE E ALL ZONES
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FYTD RENL Rate:

Zone Info
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